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SHIRE PRESIDENT’S REPORT 
 
Well what an interesting year it has been. 
 
Firstly I would like to thank the people who have supported me in the role as 
President. To my fellow Councillors Cr White, Cr Nazzari, Cr Holzknecht, Cr 
Letter and incoming new Councillors Cr Barritt and Cr Penny, thank you for 
the help and support to guide Council forward. Councillors provide feedback 
from community members and represent them in the best way they possibly 
can. A special mention to our staff and their leader Chief Executive Officer, 
Keith Williams. 
 

This past year has seen the completion of many projects and many more developed even with Covid-19 
in the foreground background. Council’s Annual Budget included a 3.5% rate increase for 2019/20 to 
maintain and improve its assets. 
 
As per usual the Shire continues to improve the road network. This is a significant part of the Annual 
Budget-1.73 million dollars, funding obtained from the Regional Road Group (RRG) and Roads to 
Recovery programs and the Shires 1/3 contribution to RRG assisted to complete the funding for the 
projects. Well done to the all the staff to complete them on time. The road projects were: 
 
• Tambellup West stabilise patches and reseal  
• Gnowangerup-Tambellup stabilise patches and reseal 2 sections 
• Toolbrunup widen seal 
• Pallinup reconstruct and seal 4 km 

 
The Shire understands the need to keep pace with current road transport needs, and it continues to 
look to improvements to the Restricted Access Vehicle (RAV) network and construction of roads to a 
higher standard and is always pushing to obtain funding where it can. 
 
Along-side normal operations the shire has partnered with other neighbouring local governments to 
deliver housing projects through the Great Southern Housing Initiative. Successful applications to the 
Building Better Regions Fund (BBRF) and the Regional Aged Accommodation Program supported a 
significant amount of funding and was supplemented by the Shires building reserve to deliver 5 million 
dollars’ worth of housing to our Shire. 
 
As noted below:  
• Holland Court 4  Independent Living Units, Broomehill  
• 2 key worker chalets in the Broomehill Caravan Park 
• 3 staff houses, 2 in Broomehill and 1 in Tambellup  
• 3 Government Regional Officers Houses in Tambellup  

 
These projects inject new housing stock into our communities and attract future workers to reside in 
our towns. Well done Keith, a lot time and effort has gone into this, and it is not only our towns that 
have benefited from your work. 
 
After a number of low rainfall years in a row our local government was also fortunate to meet the 
criteria to receive drought funding in the form of Drought Communities Program. 
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Various townscape plans and water improvements were presented to the community for comment, 
with feedback provided the Council endorsed them and have forwarded eligible projects to the Federal 
Government for approval. 
 
These improvements will go a long way to support a much needed facelift for our town centres and 
surrounds, and Council have used the Strategic Plan to guide them on the intended projects. 
These are:  
• Eligible water efficiency Projects  
• Upgrades to the Broomehill Recreation Complex  
• Holland Track Interpretive Centre  
• Street Scape in Broomehill and Tambellup  
• Development Youth Centre in Tambellup  

 
Many of these projects will hopefully be built and completed by local contractors. 
 
The past year has certainly kept us all on our toes particularly with the terrible fire season. 
I would like to acknowledge what a fantastic contribution our volunteers have given to the Stirlings, 
Camel Lake and the Katanning fires. 
 
I was extremely proud to be a representative for our community, with people who attended and 
continually attend emergency situations, this was also recognised at a volunteer sundowner at the 
Tambellup Pavilion in February. 
 
As many would have noticed the new Fire Shed under construction in Broomehill on Great Southern 
Highway. This modern building not only looks great but caters for the needs of a modern Fire Brigade. 
I'm sure the Broomehill Central Brigade will enjoy the new premises. This was funded by the 
Department of Fire and Emergency Service (DFES) and well done to Cindy Pearce our Community 
Emergency Services Manager (CESM) for her work around this and for contributions to the busy fire 
season. Hopefully a quite year ahead. 
 
Once again, I thank the Shire Executive staff who managed their teams to achieve some great projects in 
a pretty trying year. It has been a larger than normal Budget to handle with an increased workload for 
many. 
 
Well done everyone. I look forward to next year and what it will bring. 
 
Mark Paganoni 
SHIRE PRESIDENT 
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CHIEF EXECUTIVE OFFICER’S REPORT 
 
It has, in somewhat of an understatement, been an interesting year. 
 
The Great Southern Housing Initiative Housing project reached development 
stage, with all planning and design completed earlier in 2019. Construction of 
this housing commenced in June 2019, and by March 2020 four Independent 
Living Units (ILU’s) for the well-aged were constructed in Broomehill, four 
dwellings were constructed in Tambellup, and two dwellings were commenced 
in Broomehill. Three of the dwellings in Tambellup have already been leased for 
teachers and police, with the fourth retained for staff housing. The two dwellings 
under construction in Broomehill are also for staff housing. 
 

Most of these dwellings have been constructed in what can only be described as exceptional timeframes, 
with tenants already touted for the Broomehill ILU’s, and all dwellings in Tambellup leased and occupied. 
 
Part of this project included the clean-up of a contaminated site in Tambellup, where diesel had leaked 
into the ground at the site of the old power station. This clean up took considerable resources, and 
resulted in a twenty metre by thirty metre wide hole up to three metres deep. All contaminated material 
was removed and the site was made safe and prepared for development. Two new houses now stand on 
this site! A significant achievement given the complexities of the housing project and the clean-up. 
 
After a successful application to the Department of Fire and Emergency Services (DFES) Local Government 
Grant Scheme, planning for the new Bushfire station in Broomehill continued. A tender process was called 
and awarded to RM Smith and Sons, with construction commencing in February 2020. The Fire station is 
currently at lock up and should be finished early in the new financial year. It is rewarding to see this 
project progress so quickly after all the background planning. Special thanks to our Community Emergency 
Services Manager (CESM), Cindy Pearce, for her commitment to this project - without her advocacy I am 
sure this project would not have received grant funding. 
 
In January 2020 the Shire was advised that it is eligible for Drought Communities Program funding. This 
Federal Government program is designed to provide economic stimulus to Local Governments affected 
by drought. 
 
The Shire plans a series of projects that will provide employment for local contractors. Projects being 
considered include: 
 

• New water Infrastructure Broomehill and Tambellup 
• Streetscape Upgrade in Broomehill 
• Nature Play in Broomehill 
• Upgrade oval access at Broomehill Sporting Complex 
• Holland Track Interpretive Centre 
• Town Square redevelopment Tambellup 
• Youth Centre Upgrade Tambellup 
• Townscape upgrade Tambellup 

Along with many smaller fires, in early February 2020 our fire brigades attended a significant fire incident 
in Katanning, providing vital fire-fighting and support for the successful extinguishment of this fire. The 
turn out from Broomehill-Tambellup volunteers was exceptional, and we thank them again for their 
contribution. 
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The works crew has been steady, with only one change as Ricky Riley resigned after being successful in a 
new job in mining sector. We wish Ricky all the best. 
 
Our Works Manager, Peter Vlahov, successfully defeated a cancer scare, and we all admire his strength 
and tenacity. Peter and the works crew have continued to improve the quality of our road network, again 
undertaking significant road construction projects successfully - on time and on budget. 
 
There have been a few changes in the office. Damon Powell joined the Shire as a part time Ranger, and 
then later in the year had Building Maintenance Officer added to his tasks. The always bright Erryn 
Beacham left the Shire for the brighter lights of Albany, and will be missed. Rebecca Ford was successful 
in applying for the Rates Officer position, joining us from the Shire of Katanning. Charmaine Cantwell, one 
of our hardworking cleaners, left us in October 2019 to move to Albany, replaced by Tania Cox. 
 
We employed several casual staff to cover for some staffing shortfalls, including Marc Norris and Andrew 
Meyer. Lara Timms re-joined us after maternity leave, and Marni Lloyd Woods confirmed what we all 
suspected and will be leaving us in the new financial year to expand her family. 
 
The Coronavirus pandemic hit in March 2020, with both offices being closed for some weeks due to 
mandatory social distancing requirements, though appointments were still being taken for local residents. 
The Shire and community coped well with the restrictions put in place, and has been largely unaffected 
by the outbreak. 
 
Council was also advised that it is eligible for funding under the Local Roads and Community Infrastructure 
Program to assist with the Coronavirus recovery program, and is currently developing projects that will 
be eligible under this funding stream. Gravel re-sheeting projects are seen as a priority for this funding. 
These projects should be finalised for inclusion in the 2020/2021 budget. 
 
We have recently entered into agreements with the Shire of Plantagenet and Shire of Cranbrook for 
shared services for Environmental Health and Building Surveyor services respectively. Shared services are 
an efficient way to provide services and support local and regional employment. 
 
The Local Government Minister has flagged a zero rate rise in response to Coronavirus to assist 
communities with this challenge. While this will have a significant impact on operations, it is accepted 
that the Local Government sector must assist with the recovery process, and Council is accordingly 
developing its budget to reflect this direction. I trust that our finance team will again successfully deliver 
a balanced budget, despite these difficult restrictions. 
 
A challenging year, and no doubt another challenging year ahead, however, we continue to deliver 
projects and services, as well as undertake our usual activities efficiently and effectively. 
 
Keith Williams 
CHIEF EXECUTIVE OFFICER 
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SHIRE PROFILE 
 
The Shire of Broomehill-Tambellup is a progressive rural community located within the Great Southern 
Region of Western Australia. The Region is predominantly a sheep and grain producing area with a 
growing interest in viticulture, horticulture and tourism.  
 
The Shire has a population of approximately 1,144 people and covers around 2,813 square kilometres 
with approximately 272km of sealed roads and 754km unsealed roads. 
 
The Shire has two towns, Broomehill Village and the Tambellup town site, that offer advantages of rural 
lifestyle with the convenience of most essential services including recreation and leisure facilities, 
government, health and education services. 
 
The Shire of Broomehill-Tambellup covers the former individual Shires of Broomehill and Tambellup, 
which merged in July 2008. The main office is in Tambellup, and staff offer services at both offices such 
as processing of driver and vehicle licenses, animal registrations and payments of Shire accounts. 
 
The vision of the Council is based on strong traditions, to provide: 
 A great place to raise children 
 Clean, green and prosperous 
 A tradition of innovation – readily embracing new people and new ideas 
 A strong sense of hospitality and tolerance 
 Pride in our towns 

 
The Council is committed to: achieving a better quality of living for the people in the community; providing 
a great place to live, work, raise children and visit, which will encourage a range of lifestyles and 
opportunities; caring for our natural environment, cultural diversity and heritage. 
 
The Shire of Broomehill-Tambellup has two offices located at: 
 
Broomehill      
30360 Great Southern Highway   
BROOMEHILL   WA   6318  
 
Tambellup 
46-48 Norrish Street 
TAMBELLUP  WA  6320 
  
 
Phone:  9825 3555 
Facsimile: 9825 1152 
Email:  mail@shirebt.wa.gov.au 
Website: www.shirebt.wa.gov.au 
Office Hours: 9.00 – 4.00pm Monday – Friday 
 
 
 
 
 
 

mailto:mail@shirebt.wa.gov.au
http://www.shirebt.wa.gov.au/
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COUNCIL INFORMATION 
 
In the year under review the Shire of Broomehill-Tambellup had seven Councillors including the Shire 
President.  Ordinary Meetings of Council are held on the third Thursday of every month except January, 
commencing at 4.30pm. Committee Meetings of Council are held on an as needs basis. 
 
YOUR COUNCILLORS – During the year under review 

 
  
 
 

   
  

   
 
 
 
 

PRESIDENT    DEPUTY PRESIDENT   Cr MC (Monica) Nazzari 
Cr MC (Mark) Paganoni        Cr ME (Michael) White  Term Expires 2021  
Term Expires 2021   Term Expires 2023     Phone: 0429 898 906      
Phone: 0427 383 817   Phone: 0407 258 216 
        

 
     
 
 
 
 
 
 
 
 
 

Cr KJ (Kelly) Holzknecht  Cr CJ (Carl) Letter   Cr DT (Douglas) Barritt 
Term Expires 2021   Term Expires 2021   Term Expires 2023 
Phone: 0429 656 572   Phone: 0427 282 053   Phone: 0428 212 260 

 
 
 
 
      
 
 
 
 
 
 
 

Cr SH (Steven) Penny 
Term Expires 2023 
Phone: 0431 685 163 
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COUNCIL STAFF (as at 30th June 2020) 
 
Chief Executive Officer Keith Williams 
Manager Works Peter Vlahov 
Manager Finance and Administration Kay O’Neill 
Strategic Support and Projects Officer Pam Hull 
Executive Assistant Louise Cristinelli 
Finance/Rates Officer Rebecca Ford 
Finance/Administration Officer Marni Lloyd-Woods 
Works Administration Officer (part time) Coral Green 
Customer Service Officer Broomehill Jacinta Panting 
Customer Service Officer Tambellup Lesley Paskevicius 
Works Supervisor  John Farmer 
Ranger/Building Maintenance Officer Damon Powell 
Building Surveyor Darryle Baxter 
Works and Maintenance Crew Allan Hankinson 
 Bevan Skinn 
 Darryl Pickett 
 Derek Carr 
 Foster Farmer 
 Joshua Ford 
 Lara Timms 
 Larry Wildblood 
 Owen Kay 
 Samuel Oclarit 
 Stephen Ryan 
 Luke Lennox 
 Wayne Newnham 
 Ian Havard 
 Barry Ford 
 Marc Norris 
 Andrew Meyer 
 William Gonzales 
 Max Barrett  
Cleaners Diane Olden 
 Julie Taylor 
 Amanda Tuffley 
 Tania Cox 
 Shannyn Timms 
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2020 ORGANISATIONAL STRUCTURE
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ADDITIONAL INFORMATION 
 
National Competition Policy 
This policy has been introduced by the Commonwealth Government so as to promote competition 
for the benefit of business, consumers and the economy by removing unnecessary protection of 
monopolies of markets where competition can be enhanced. It effects local governments as factors 
such as exemption from company and income tax or possible local regulations and laws may give local 
government a potential advantage over private contractors. 
 
In respect to competitive neutrality, the Shire of Broomehill-Tambellup reports: 
 The Shire of Broomehill-Tambellup during 2019-20 did not engage in any significant business 

activities which generated in excess of $200,000 annual income. Therefore, the introduction of 
competitive neutrality under Clause 7 of the policy was not required. 

 There is no indication that the Council will become involved in any significant business activities 
during the next financial reporting period. 

 There have been no allegations received by the Council of non-compliance with the neutrality 
principles. 

 
Employee Remuneration 
The Local Government (Administration) Regulations 1996 – Regulation 19B requires that the annual 
report for a Local Government for a financial year is to contain the following information.  Set out 
below, in bands of $10,000, is the number of employees of the Shire entitled to an annual salary of 
$100,000 or more. 

100,000 – 109,999  
110,000 – 119,999 2 
120,000 – 129,999  
130,000 – 139,999  
140,000 – 149,999 1 

 
Register of Complaints 
Section 5.53(2)(hb) of the Local Government Act 1995 requires that the Annual Report contain details 
of entries made in the Complaints Register under Section 5.121 regarding complaints made about 
elected members during the financial year.  There were no complaints lodged against elected 
members in the year under review. 
 
Adoption of Local Laws 
Council did not adopt any new Local Laws during the 2019-20 financial year; however a review of its 
existing Local Laws continued during the year.  The review is being undertaken in conjunction with 
the other member Councils of the Southern Link VROC and will be completed during 2020-21. 
 
Public Interest Disclosure 
In accordance with the requirements of the Public Interest Disclosure Act 2003, the Shire of 
Broomehill-Tambellup has established procedures to facilitate the making of disclosures under the 
Act.  These procedures set out the processes in place in respect to protected disclosures generally, to 
protect people from reprisal for making protected disclosures and to provide guidance on 
investigations. 
 
During the 2019-20 financial year, no disclosures relating to improper conduct were made to the Shire 
and therefore no disclosures were referred to the ombudsman.  
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Freedom of Information 
The Shire of Broomehill-Tambellup welcomes any enquiries for information held by Council. 
 
If information cannot be accessed by less formal means, a Freedom of Information request can be 
made by contacting the Chief Executive Officer. 
 
It should be noted that some documents are for viewing only and documents cannot be copied which 
would breach the Copyright Act 1968. 
 
Nil enquiries were received during the 2019-20 period.  
  
Council’s Information Statement is reviewed annually and a copy made available at both 
administration offices for perusal, as required under the Freedom of Information Act 1992. 
 
Disability Access and Inclusion Plan 
Section 29(m) of the Disability Services Act 1993 requires the Shire to report on the following seven 
outcomes in its approach to assisting people with disability within the Shire: 
 
1. People with disability have the same opportunities as other people to access the services of, and 
any events organised by, the relevant public authority.  
 
The Shire’s libraries continued to support patrons with large print books available in specific, easily 
located areas in the libraries. Staff provide support to patrons unable to attend the library in person 
through a home delivery service, with a selection of books delivered at regular intervals. 
 
Community organisations utilising Council facilities for events are provided with an events checklist 
which incorporates accessibility considerations. 
 
The Shire’s Strategic Community Plan includes an objective to ‘ensure our community is safe, 
connected, harmonious and inclusive’. Correspondingly, the Corporate Business Plan includes a 
strategy to promote inclusive community participation and engagement in Council and community 
events and activities. This focusses on ensuring that information shared with the community and 
events arrangements are done so with inclusion in mind. 
 
2. People with disability have the same opportunities as other people to access the buildings and 
other facilities of the relevant public authority. 
 
Council is committed to ensuring all Council buildings are able to be accessed by people with 
Disability, and as budgets have allowed, modifications to improve accessibility have been made. This 
year the double front door at the Tambellup Community Resource Centre was replaced with a single 
door that allows patrons using mobility scooters or wheelchairs to access the facility more easily. 
 
The Shire received funding for the construction of four independent living units in Broomehill. The 
designs were subject to a desktop audit by an Environment Consultant, to consider features that 
would assist tenants with physical, sensory or cognitive disabilities to age in place. The completed 
units have incorporated many of the recommendations made in the audit report, which will support 
tenants with disability to live independently. 
 
Footpath replacement and maintenance continues to be a priority, with works continuing on the 
upgrade of footpaths in the Tambellup town centre. 
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3. People with disability receive information from the relevant public authority in a format that will 
enable them to access the information as readily as other people are able to access it.  
 
All Council publications are available in a variety of formats on request for people with specific needs. 
This information is conveyed through local newsletters and within each individual document. 
The Shire’s website was redeveloped and launched in March 2020. The new site includes accessibility 
features, and is now compliant with the Web Content Accessibility Guidelines 2.1 which provides a 
single shared standard for web content accessibility that meets the needs of individuals, 
organizations, and governments internationally. 
 
4. People with disability receive the same level and quality of service from the staff of the relevant 
public authority. 
 
The Shire of Broomehill-Tambellup Customer Service Charter was reviewed in 2019-2020 to reflect 
the Shire’s commitment to the quality of service provided to all residents.  The Customer Service 
Charter was promoted to all residents through Topics, and is available on the Shire’s website.  This 
included a commitment to: 

• Progressively improve access to services to people with disability.   
• Make information available in alternative formats for people with specific requirements. 
• Ensure residents are able to provide customer feedback by a variety of means including: in 

person; by telephone, fax or email. 
 
5. People with disability have the same opportunities as other people to make complaints to the 
relevant public authority. 
 
Grievance and complaint mechanisms are promoted through local newsletters and include in person 
phone, mail, fax and email options. 
 
6. People with disability have the same opportunities as other people to participate in any public 
consultation by the relevant public authority. 
 
Public consultation methods for various activities have included; publication of information on the 
Shire’s website, via social media, through the local newsletter ‘Topics’ which is mailed to every 
household in the Shire, mailed flyer, and focus groups. Responses to requests for public comment are 
able to be made in person, via mail, fax or email. 
 
7. People with disability have the same opportunities as other people to obtain and maintain 
employment with the Shire of Broomehill-Tambellup. 
 
One staff member completed ‘Lighthouse Project’ training, to better understand workplace 
considerations when employing a person with disability. Inclusive recruitment practices are used with 
all advertised positions. A workforce diversity questionnaire is completed by new employees on 
commencement, to allow the Shire to understand any specific needs of the employee in relation to 
disability. 
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State Records Act 2000 
The Shire of Broomehill-Tambellup’s amended Recordkeeping Plan RKP 2020014 was approved by 
the State Records Commission at its meeting on the 7th August 2020. The Recordkeeping Plan will 
need to be reviewed again by August 2025. 
 
As an organisation staff are meeting the requirements to which records are to be created and kept.  
The Recordkeeping Plan provides an accurate reflection of the recordkeeping program within the 
organisation, including information regarding our organisation’s recordkeeping systems, disposal 
arrangements, policies, practices and processes. The review has shown that the Shire of Broomehill-
Tambellup is compliant with the Act. Staff will continue to improve the recordkeeping processes and 
procedures to continue to meet the requirements of the Act. 
 
Elected members have received information on what constitutes a record from a councillor 
perspective, and their responsibility to ensure relevant information is captured into Council’s record 
keeping system. 
 
INTEGRATED PLANNING & REPORTING:  STRATEGIC COMMUNITY PLAN 2018-2028 
 
In 2010, the Integrated Planning and Reporting (IPR) Framework and Guidelines were introduced in 
Western Australia (WA) as part of the State Government’s Local Government Reform Program.  All 
local governments were required to have their first suite of IPR documents in place by 1 July 2013. 
 
In essence, IPR is a process designed to: 

• Articulate the community’s vision, outcomes and priorities  
• Allocate resources to achieve the vision, striking a considered balance between aspirations 

and affordability  
• Monitor and report progress 

 
The IPR process is based on a four year cycle, with the Strategic Community Plan, the highest level 
document, being reviewed at the two and four year mark to coincide with the review timeframe of 
the next level document, the Corporate Business Plan, and other informing strategies. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Integrated Planning and Reporting Cycle 
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Strategic Community Plan 2018-2028 
The Strategic Community Plan 2018-2028 was endorsed by Council in December 2018. The document 
incorporates a community vision and overarching goal, with three Key Result Areas (KRAs) 
developed– ‘Our People’, ‘Our Economy’ and ‘Our Places’. These evolved from the analysis of 
community feedback, and objectives and strategies were developed under each KRA to achieve the 
stated desired outcome.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Progress 2019-2020 
The following provides an overview of actions and achievements through the year that contribute to 
achieving the desired outcome for each Key Result Area. 

Key Result Area 1:  Our People 

Desired Outcome:  To have a cohesive, diverse and inclusive community supported 
by quality services and facilities.  These will be supported by a Council 

demonstrating effective leadership and good governance. 

1.1 Our community is safe, connected, harmonious and inclusive 

The Shire utilised a variety of methods through the year to communicate and consult with members 
of the community, including Topics, flyers, local noticeboards and the website. The Shire launched its 
new website in March 2020, providing a more consistent and improved user experience.  The onset 
of the COVID-19 pandemic also saw a Shire Facebook page created, intially to communicate essential 
information in relation to the pandemic.  The page has evolved into a useful tool to share information 
quickly and effectively with residents, and the number of page ‘likes’ is steadily increasing. 

COVID-19 threw not only our community, but the world into an unprecedented period of uncertainty 
during 2020, and locally, measures were taken to keep our community safe and connected during 
this time.  The Local Emergency Management Committee was activiated in response and met weekly 
during the initial stages, to ensure businesses and agencies were able to meet their obligations in 
terms of operations and community support.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Key Result Areas 
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Aside from COVID-19, the community was in safe hands, with our volunteer emergency services well 
supported and coordinated to respond to incidents. During the year, support was provided to 
neighbouring shires for significant fires at Camel Lake, the Stirling Range and Katanning. A bushfire 
awareness seminar held in Broomehill at the request of local residents following the Katanning fire 
was well attended.  Work commenced on the construction of the new Broomehill Central Bush Fire 
Brigade building by RM Smith & Son. 

Community events held in Broomehill and Tambellup, as well as neighbouring communitites, were 
promoted through the Shire’s social media. 

The Shire partnered with Baldjamaar Foundation and the Tambellup Primary School to celebrate 
Reconciliation Week in May, with a ‘Sea of Hands’ display installed at the entrance to Tambellup and 
on the Shire lawn. 

1.2 Our community has services and facilities that meet our needs and expectations 

An interagency committee established in Tambellup in September 2019 identified that youth support 
was required in Tambellup.  In conjunction with the reopening of the Blue Light ‘Zone’ building by 
local police, an application to WA Police Community Crime Prevention Fund was successful, to deliver 
a traineeship in youth work.  It is intended that the traineeship will be hosted by the Shire, and 
delivered with the support of agencies working with the Tambellup community.  The application was 
successful, however recruitment to the position was delayed due to COVID-19. 

The Shire is advocating through the WALGA Great Southern Zone for improvements to mobile phone 
towers to ensure battery backup facilities are suffient to maintain communications for an extended 
period in the event of a power outage. 

The Shire is working with regional local goverments and Great Southern Centre for Outdoor 
Recreation Excellence on the implementation of the Regional Trails Master Plan. Council has 
committed financial and in kind support to develop a walk trail in Boot Rock Reserve, upgrade the 
walk section of the Holland Track, and undertake maintenance of the Tambellup Heritage Trails. 

1.3 Our community provides opportunities to enhance local employment 

The Shire has been pleased to support the Tambellup Community Resource Centre by hosting a 
trainee at the administration office one day per week.  The Shire continues to liaise with Impact 
Servcies regarding opportunities to provide work experience and traineeships. 

1.4 Organisations in our community demonstrate strong leadership and commitment 

Over the year, the Shire provided financial and in kind support to a number of community groups and 
organisations to conduct events in Broomehill and Tambellup.  These included: 
Broomehill and Tambellup Primary Schools (various activities), Tambellup Hockey Club (Great 
Southern Carnival), Broomehill Recreation Complex (30th Anniversary), Tambellup Agricultural Society 
(Market Day), Tambellup Police and Blue Light (COVID pack distribution, various), Tambellup P & C 
(Drum Muster), Tambellup Community Resource Centre (Tough Love seminar, visitor centre status, 
various). 

Shire staff continued to maintain buildings and facilities that are utilised by community groups and 
organisations, to a high standard. 
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1.5 Our Shire demonstrates strong leadership, effective governance and efficient service 
delivery to our community 

The Local Government Election conducted in October 2019 saw Cr Michael White returned for a 
second term, and new Councillors Douglas Barritt and Steven Penny elected.  Elected member 
training has been made available to all Councillors, with mandatory training requriements currently 
being completed. 

Shire staff have worked diligently through the year to ensure compliance activities were completed 
within statutory timeframes. Of particular note was the awarding of a Silver Award (80% 
achievement) following a Tier 2 Occupational Safety & Health Audit in 2019.  This represents a great 
achievement by all staff in promoting a safe work environment and culture across the organisation. 

Council continued to engage and collaborate with a number of local government and regional 
organisations during the year, on matters of importance to the community.  This included the 
Southern Link Voluntary Regional Organisation of Councils, Regional Road Group, Great Southern 
Treasures, Great Southern Recreation Advisory Group, Early Years Initiative, Great Southern Housing 
Initiative and Great Southern Centre for Outdoor Recreation Excellence, amongst others.  

COVID-19 changed the way the Shire operated for a time, with the administration offices closed to 
the public for six weeks.  While the doors were closed, we were fortunate to be able to have all staff 
continue working from the office, with appropriate measures in place, and we were able to provide 
assistance to residents and rate payers over the phone, directing them online where possible.  The 
works program continued with minimal disruption during this period.  Senior staff met regularly to 
monitor and respond to directives from the State Government as they were implemented, and this 
resulted in improved planning to be able to provide a safe environment and continued service to the 
community in the event of an outbreak of the virus. 

Council meetings adapted to the new regime, going online initially, then transferring venues to the 
Tambellup Community Pavilion, where appropriate distancing was able to be achieved.  

Regional support was especially evident during the COVID-19 period, with weekly regional meetings 
of emergency organisations to monitor and ensure preparedness for a potential outbreak, and also 
regular meetings with the regional local government and business community to monitor economic 
and social impacts of travel restrictions.  The Shire participated in a statewide survey to determine 
how our communities were travelling in terms of well being and resilience during the pandemic. 

Key Result Area 2: Our Economy 

Desired Outcome:  To maintain an environment in the towns and rural areas of the 
Shire that is conducive to tourism, small business and population retention and 

growth. 

2.1 Our community provides a unique tourism and visitor experience    

Council continued its financial and in kind support of Great Southern Treasures through the year, 
providing a contribution towards operational costs, as well as auspicing grants and  management of 
the group’s financials.  Great Southern Treasures coordinated the annual Bloom Festival in 2019, and 
the Shire provided in kind support and advice to the Tambellup Agricultural Society to conduct a 
market day as a Bloom event.  The Shire also promoted its drive trails and wildflowers to travellers 
visiting the region. 
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Council tendered the construction of two cabins in the Broomehill Caravan Park in December 2019, 
with RM Smith and Sons winning the tender. Design processes were completed in June with 
construction to commence shortly after. This project forms part of the broader Great Southern 
Housing Initiative project.  It is anticiapted that the new cabins will be made available to CBH for 
employee accommodation during peak times, and for visitors to the community at other times. 

Council determined to advertise the former Tambellup Bowling Club for puchase by tender, for 
redevelopment as a caravan park.  The tender was awarded in February 2020 and negotiations for 
the development are progressing. 

The community was invited to provide feedback to the draft Great Southern Centre for Outdoor 
Recreation Excellence (GSCORE) Regional Trails Master Plan.  Following endorsement of the Plan by 
this and other regional local governments, Council committed to funding the development of new 
trails and upgrade of existing trails in Broomehill and Tambellup in 2020/2021, in collaboration with 
GSCORE. 

2.2 A stable population base is important to the sustainability of our community 

Diversity in housing was noted as a priority by the community, and the initiation of the Great Southern 
Housing Initiative (GSHI) project seeks to partially address that.  The GSHI project is a collaboration of 
seven local governments and one community organisation, aiming to develop key worker housing 
and independent living seniors accommodation in 12 communities.  In this Shire, construction of four 
houses in Tambellup and four independent living units in Broomehill was completed, with works 
continuing on two houses and two cabins in Broomehill.  It is intended that three houses in Tambellup 
will be leased to the Department of Communities for police and education housing and negotiations 
were ongoing at 30 June.  The project has been funded by Council and the Australian Government 
Buildign Better Regions Fund. 

Shire support of our Primary Schools, P & C Associations and A Smart Start Great Southern continued 
through 2019-2020. 
 

2.3 Our Shire actively supports existing local business and encourages new business ventures 

Council actively worked to increase the opportunity for local businesses to participate in major 
projects through the year by including a weighting for local content in tenders advertised for Key 
Worker Housing, Independent Living Units, Broomehill Caravan Park cabins and the Broomehill Fire 
Brigade building.   

Council once again appointed a delegate to the Tambellup Business Centre Committee. 
 

Key Result Area 3:  Our Places 

Desired Outcome:  To have appealing town centres and surrounding rural areas 
that reflect their unique history and culture, connected by quality transport 

infrastructure and well managed natural environments. 

3.1 The history, heritage and culture of our communities is reflected in attractive townscapes 

A welcome boost was received in January 2020, with the announcement that the Shire was eligible 
to apply for up to $1 million in funding through the Drought Communities Programme.   
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The programme aim is to to deliver immediate economic stimulus and other benefits to targeted 
drought-affected regions of Australia.  
 
Projects for the funding were determined with reference to the Strategic Community Plan and 
specifically the stakeholder feedback from the consultation process that informed that document.  
Projects endorsed by Council included: 

• Broomehill Sporting Facility Upgrade – to improve access and amenity in the area between 
the Pavilion and the oval 

• Broomehill Townscape Enhancement – to include steetscape works on Great Southern 
Highway and Journal St 

• Broomehill Nature Play Park – to be constructed in Holland Park 
• Holland Track Interpretive Centre – to be constructed at a location to be determined but to 

include townsite interpretation and links to existing heritage sites 
• Tambellup Townscape Enhancement and Town Square – to include streetscape upgrades on 

Norrish St and development of a town square between the Hall and Railway Station 
• Tambellup Youth Centre – to refurbish the Railway Station for use as a Youth Centre. 

 
At 30 June 2020, the first draft of concept plans for the town centre works had been advertised for 
community comment.  We look forward to the commencement of all projects and the resulting 
improvements to our townscapes. 
 
Council has been working with the newly established Broomehill Heritage Group who are working 
towards reopening the Broomehill Museum, following a significant refurbishment program. 
 
3.2 Our community and Council are environmentally aware and engaged 

Council has engaged Warren Blackwood Waste to provide waste collection services, including 
kerbside and drop off recycling. The annual Drum Muster collection was coordinated by the 
Tambellup P & C Association once again, with over 3200 containers dropped off for recycling. 
 
The harvesting of storm water has been a priority for Council over recent years.  In 2019 funding was 
received from the Department of Water & Environmental Rgulation to extend the stormwater 
harvesting program in Broomehill.  The project included the installation of a 75mm pipeline from the 
CBH expansion site to the Broomehill Complex Dam, a new pipeline from the Broomehill town dam 
to the Broomehill Caravan Park, and improvements to the catchment at the Broomehill Complex Dam.  
These measures complement infrastructure already in place, and ensure that the water harvested off 
the CBH site is able to be utilised on community facilities, reducing the draw on the scheme. 
 
A photovoltaic system has been installed at the Tambellup Administration office. 
 
Management of road reserves continued through the year, with vegetation pruning and roadside 
spraying completed. 

3.3 Our transport networks are safe and efficient 

The Shire continues to work collaboratively with regional local governments and other stakeholders 
to secure State and Federal funding for the annual capital road works program.   
 
Over the course of the year, Council supported applications to amend Restricted Access Vehicle (RAV) 
ratings applying to 47 roads (or sections of road) across the Shire.  Applications are considered by 
Main Roads WA as the decision maker, and once approved, improve connectivity for heavy vehicles 
moving around and through the Shire. 
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3.4 Our Council facilities and infrastructure are managed sustainably to meet current and future 
needs 

As part of Council’s Integrated Planning framework, a Strategic Resource Plan has been developed, 
which includes levels of service for all Council assets including roads, buildings and equipment.  
Annually, schedules of maintenance for each asset class are developed and included in the budget 
process, which form the works program for the coming year. 
 
Long term (10 year) plans are in place for road construction/maintenance and plant replacement, 
these are reviewed annually in line with the budget process. 

 
       
   
 
 
 
Great Southern Housing Initiative 
Ribbon Cutting at Lot 384 Parnell Street Tambellup by MP Rick 
Wilson on 28 January 2020.  
L to R: Cr Michael White, Cr Mark Paganoni, MP Rick Wilson, 
Sergeant Josh Humble & Randall Smith (RM Smith & Sons Builder). 
 
 
 
 
 
 
 

Great Southern Housing Initiative    Great Southern Housing Initiative 
Lot 8 Taylor Street, Tambellup completed   Lot 384 Parnell Street completed project 
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Tambellup Primary School 
wins the Upper Primary 

School award for 
Showcase in Pixels 
2019 – The theme 
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INDEPENDENT AUDITOR’S REPORT 
 
To the Councillors of the Shire of Broomehill-Tambellup 
 
Report on the Audit of the Financial Report 
 
Opinion 
I have audited the annual financial report of the Shire of Broomehill-Tambellup which 
comprises the Statement of Financial Position as at 30 June 2020, and the Statement of 
Comprehensive Income by Nature or Type, Statement of Comprehensive Income by Program, 
Statement of Changes in Equity, Statement of Cash Flows and Rate Setting Statement for the 
year then ended, as well as notes comprising a summary of significant accounting policies and 
other explanatory information, and the Statement by the Chief Executive Officer. 
 
In my opinion the annual financial report of the Shire of Broomehill-Tambellup: 

(i) is based on proper accounts and records; and 
(ii) fairly represents, in all material respects, the results of the operations of the Shire for 

the year ended 30 June 2020 and its financial position at the end of that period in 
accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards. 

 
Basis for Opinion 
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of my report. I am independent of the Shire in accordance with the 
Auditor General Act 2006 and the relevant ethical requirements of the Accounting Professional 
and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants (the 
Code) that are relevant to my audit of the annual financial report. I have also fulfilled my other 
ethical responsibilities in accordance with the Code. I believe that the audit evidence I have 
obtained is sufficient and appropriate to provide a basis for my opinion. 
 
Emphasis of Matter – Basis of Accounting 
I draw attention to Notes 1 and 10 to the annual financial report, which describe the basis of 
accounting. The annual financial report has been prepared for the purpose of fulfilling the 
Shire’s financial reporting responsibilities under the Act, including the Local Government 
(Financial Management) Regulations 1996 (Regulations). My opinion is not modified in respect 
of these matters: 
 

(i) Regulation 17A of the Regulations requires a local government to measure vested 
improvements at fair value and the associated vested land at zero cost. This is a 
departure from AASB 16 Leases which would have required the entity to measure the 
vested improvements also at zero cost.  

(ii) In respect of the comparatives for the previous year ended 30 June 2019, Regulation 
16 of the Regulations did not allow a local government to recognise some categories of 
land, including land under roads, as assets in the annual financial report.  
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Responsibilities of the Chief Executive Officer and Council for the Financial Report 
The Chief Executive Officer (CEO) of the Shire is responsible for the preparation and fair 
presentation of the annual financial report in accordance with the requirements of the Act, the 
Regulations and, to the extent that they are not inconsistent with the Act, Australian Accounting 
Standards. The CEO is also responsible for such internal control as the CEO determines is 
necessary to enable the preparation of the annual financial report that is free from material 
misstatement, whether due to fraud or error. 
 
In preparing the annual financial report, the CEO is responsible for assessing the Shire’s ability 
to continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless the State Government has made decisions 
affecting the continued existence of the Shire. 
 
The Council is responsible for overseeing the Shire’s financial reporting process. 
 
Auditor’s Responsibility for the Audit of the Financial Report 
The objectives of my audit are to obtain reasonable assurance about whether the annual 
financial report as a whole is free from material misstatement, whether due to fraud or error, 
and to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level 
of assurance, but is not a guarantee that an audit conducted in accordance with Australian 
Auditing Standards will always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the 
basis of the annual financial report. 
 
A further description of my responsibilities for the audit of the annual financial report is located 
on the Auditing and Assurance Standards Board website at 
https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf. This description forms part of my 
auditor’s report. 
 
Report on Other Legal and Regulatory Requirements 
 
In accordance with the Local Government (Audit) Regulations 1996 I report that: 

(i) In my opinion, the following material matters indicate significant adverse trends in the 
financial position of the Shire: 

a. The Operating Surplus Ratio has been below the Department of Local 
Government, Sport and Cultural Industries’ standard for the past 3 years. 

The financial ratios are reported in Note 27 of the annual financial report. 
(ii) All required information and explanations were obtained by me. 
(iii) All audit procedures were satisfactorily completed. 
(iv) In my opinion, the Asset Consumption Ratio and the Asset Renewal Funding Ratio 

included in the annual financial report were supported by verifiable information and 
reasonable assumptions. 

 
Other Matter 
The annual financial reports of the Shire for the years ended 30 June 2018 and 30 June 2019 
were audited by another auditor who expressed an unmodified opinion on those annual 
financial reports. The financial ratios for 2018 and 2019 in Note 27 of the audited annual 
financial report were included in the supplementary information and/or audited annual financial 
report for those years. 
 

https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf
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Matters Relating to the Electronic Publication of the Audited Financial Report 
This auditor’s report relates to the annual financial report of the Shire of Broomehill-Tambellup 
for the year ended 30 June 2020 included on the Shire’s website. The Shire’s management is 
responsible for the integrity of the Shire’s website. This audit does not provide assurance on 
the integrity of the Shire’s website. The auditor’s report refers only to the annual financial report 
described above. It does not provide an opinion on any other information which may have been 
hyperlinked to/from this annual financial report. If users of the annual financial report are 
concerned with the inherent risks arising from publication on a website, they are advised to 
refer to the hard copy of the annual audited financial report to confirm the information 
contained in this website version of the annual financial report. 
 

 
 
KELLIE TONICH 
SENIOR DIRECTOR FINANCIAL AUDIT 
Delegate of the Auditor General for Western Australia 
Perth, Western Australia 
24 March 2021 
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